The problem of poverty is viewed as one which is due, at least in part, to
the socialization process wherein values, goals, attitudes, and beliefs of
the poverty culture are transmitted from generation to generation. This
culture with deeply implanted values may actually impede the integration
of those trapped in this "vicious cycle of poverty." According to Lewis,
conditions of second- and third-generation poverty make people unsuited
for life in the working or middle class society and culture. His research
indicates that the very poor generally do not participate in the society's
major institutions and, for this reason, are condemned to a position of low
status and esteem. He found that they often fear and mistrust the govern-
ment and, whenever possible, avoid both the public and private institutions
designed to help them. Other personality and cultural traits of the poor
which often reappear throughout the literature on poverty include the
following: social isolation, low self-image, inability to communicate,
impulsiveness, passiveness, fear, resignation, fatalistic beliefs, inability
to relate to bureaucratic behavior and large organizations, and the belief
that those who do succeed do so at the expense of loss of family and friends.
Although few contemporary authors view these as necessary attributes of all
persons in lower income groups, most would agree that low income persons do
tend to display some of these characteristics far more often than those of
middle class society.

In addition to belonging to a culture of poverty, many of these persons also
have ethnic origins and cultures distinct from those of the dominant culture.
Members of these cultural groups have values, goals, attitudes, and beliefs
which are traditional to the country of their national origin and are not
necessarily consistent with their economic subculture, regardless of their
social class. These cultural differences impede their social and economic
progress.

In contrast, the economic account of poverty is based on the premise that all
of the above personality traits are merely temporary conditions which soon
disappear with upward socioeconomic mobility. According to this version,
people are poor in America because they lack secure jobs and adequate money
incomes, relative to the prices they pay for goods and services. Poverty is
therefore due to maldistribution of income and misallocation of resources,
human and otherwise. Thus, poverty is produced anew in each generation by
economic conditions and institutions with few escapes for those born into the
lower ranks of society, rather than a self-perpetuating system of poverty
values and other cultural traits [4,7].

The Job Corps Program of today has emerged, not only as an institutional
system which provides educational and vocational skills training, but also
performs a very valuable function as a socializing agent in which corps-
members learn appropriate new social roles, goals, attitudes, beliefs, and
values. Examples of Job Corps socialization programs include the World of
Work Program, the Social Skills Program, and the Leadership Program of the
Weber Basin Center, to be described later in this study.

As minorities and other economically disadvantaged youth enter the program
and begin to replace and modify traditional norms and values with new ones
they may incur high levels of insecurity, stress, and strain. As this